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OFFICE OF GENERAL COUNSEL

February 19, 2016

John C. Hall, I, Esq.

The Hall Law Group, PLLC
263 E. Pearl St.

Jackson, MS 39201
jhalli@halllawgrp.com

RE:  Public Records Request
Dear Mr. Hall:
Mississippi State University has received your payment in the amount of $11.50. The

requested records are enclosed.

Thank you for your interest in Mississippi State University.

Sincerely,

Cortney Goodson
Paralegal/Licensing Assistant

Enclosures

P.O. Box 6171 175 President’s Circle e Suite 513 Allen Hall « Mississippi State, MS 39762
Telephone 662-325-8131 o Fax 662-325-8485



Employment Contract

Board of Trustees of State Institutions of Higher Learning

This Employment Contract is made and entered into by and between The Board of Trustees of State
Institutions of Higher Learning of the State of Mississippi, herelnafter called the Board, and DANIEL

MULLEN, kereinafter called the Employee,
The Employeo is hereby employed as HEAD FOOTBALL COACH at Mississippi State

University, herein called the University, for the period beginning March 1, 2015 and ending on February
28, 2019, at end for the following sum annually, payable in semi-monthly Installments:

March 1, 2015 - February 28, 2016 $500,000.00
March 1, 2016 ~ February 28, 2017 $550,000.00
March 1, 2017 - February 29, 2018 $600,000.00
March 1, 2018 - February 28, 2019 $650,000.00

This employment contract is subject to the following terms and conditions:
1.The laws of the State of Mississippi and the policies and bylaws of the Board and University.

2, The Board reserves the right to increase or decrease said monthly salary at any time
during the life of this contract. Any decrease shall be made only when and if necessary to keep
expenditures of the University within that part of the legislative appropriation allotted to the
University for the perfod covered by this contract and shall be effective only from and after the
date of the passage of an order by the Board.

3.The Board shall have the authority to terminate this contract at any time for the following:
a.  Financial exigencles as declared by the Board;
b. Termination or reductions of programs, academlc or administrative units as approved by the
Board;
¢. Malfeasance, inefficiency or contumacious conduct;

d. For cause.
4, In the event the Employee abrogates this contract for his/her convenience, the Board

shall then fix the time and conditions of termination.

5. Special Provisions:

___None
X_ Attached Clause(s): ATH-2(HC), ATH-3, ATH-4, ATH-7

jes hereto have executed this Employment Contract on this the 15t day of

(Employee Signature) (Pér the Board)
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Employment Contract
Attached Clause

Athhktin
{Definition of “Cousa™, NCAA Vielsticn snd Clariga of Duties)

The Emplayes acknowledges tist {f the Board forms a ressonable belief based tpon a cessansble invasligatian (hat any of the following have occarred, the Board has
“esuse” under Soction 3.6 f ikl Contract, £ (e Board inay, in its solo diveretion, changs of reassign Employes's dutics, suspend Employee without pay sndfor terminate

This contrect, o7 tike any lorser dlaciplinery or corvoctive action egaint

{1) ansy slgnificant er repetitive violation by Employss of eny materisl law, segufttion, rule, bylaw, pollcy, o coastituilons) provision of the Stale of Mississippd, the IHL, the
Unlvenlty, tie NCAA, of the SEC wldch oocured during Eaployes's enployment st tie Uriversity, that in the cexsonable and good faith judgment of the Ualvensky
seflects regatively or sdversely cpon the Unlversity or its sthictise program [n s materla) fashion;

(4) any significant o repetiive violation of ey Law, regutation, rula, byfsw, policy or cosstitutionst provision of the Stats of Mississippl, the IHL, the University, tis NCAA
o7 ¢k SEC by sny momber of Employos's stall, sxy studert-athicte coachied by Ermployes, or aryy other represcntative of the Unlversity s sthletic interests tat in the
reasonablo s2d pood faith Judpnent of the University refiects negatively or advertaly upca the Usiversily o hs ailetics progran in o snareriad fasiion and either (s) the
violstion oceurs of cortianes to occus afer Bimployss know or shoutd have kaown thal it was sbout to occur or was occurring snd Employes failed to sct reasorably to

proven, tinit, milgata cr report such viataticn to the sppropriate Unlversily sdaistsirator; or (1) the viokatlon oocurrod a9 & resul of the Emplayee’s fiiture (o estsblish and
mairazin ressonable policits snd procedures 1o prevent such viclation

() condoet os oméssien(s) by Emplayee (T) which consifute 8 Level 1 or Lavel If viclsiion uades (he NCAA's enforcsaent structure efective August 1, 2013 (or mafor violation
umder the NCAA's pro-August 1, 2013 enforoement stracturo), of (1i) which the University in good fuith bisg reassnably coastudad will lead to an NCAA finding of o Leve) | or
Level 11 violstion (or major vislation), of one or more of tho NCAA ndss or the Universlly's interpretation thereof, including, but nod limited to, multipte Lovsl 1l or Lavel IV
violations of NCAA rules conidered by the NCAA collectively 1o bea Leval | oz Level i3 violation {or snultiple socondury viotatlons of NCAA rufes under the NCAA'S pre-
August 1, 2013 enforosment siroctuce consideced by the NCAA collectively to be a raajor viclstion), wheiher the sonduct occurred during Employee's ermployment with the

Univtstity or snother NCAA-mombst instilution;
(iv) Redlure of Employse to promote en stnasphere of complitnce or (o adininister, opersts, inaintain, moaltor or control al) aspects of the Undversity's football pe

cpta
under Employes's supervision, including wittout tinitstion, (1) scademle performance and (2) e sctions of independeas agentiss or organfzations or of representstives of
slbetic interssts in 8 rmannee congfstsnt with the eules s6d regulations of (be NCAA, the SEC, ks FHL, of the Universiry,

() faidiwe to comply with RCAA Bylawy 1).1.2.1 a3 the s3ine inay bs amended frem time to dme
{vi) fellure by Exgployes ta camply oith the saforcement, poalty, s28 all okher dlaciplinary provisions snd procodures of the NCAA snd ihe SEC;

genent by Employts in unreasonablo conduct in willf) dissegard or deliberate indifferenca for the welfare and safoty of the Univensity's fostball student-albtetes,
Nilors toadhere [0 1hs NCAA principle of studemi-athicte well-deing:

{wili) lnznance of » “shew csusc™ of olher penalty by the NCAA of SEC requiring terninalion, suspension &¢ lectportry ig of duties assigned o Ecnployos;

(D) g
including

(tn) comminsion by Employes of any felony or of say crime lnvelving diskonesty or immoral conduct;

(x) participaion by Employes [ “spects wagering” (us definod (n NCAA suler) serivithes ¢r providing infonnation to Eidividuals involved & or associaied with sports
wagerng activitles canceming inecooilegiate, amateur of professiona compstition widch contitutas a violstian of NCAA or SEC rules;

(xl) ellure by Empioyes to use bast sffonts [a the ¢ischargs of s dutes hersln and (2 support of the Urivenity's fbaibal progrem relaled orgardzations;

(xii) seeking or sntertalning, whether directly or through any ngent of represeatative (whether acting with or withawt Einployss’s bncwiodge), of emmploymient with another
spert-related bushess o7 program withoet prior notice to the Director of. ;.

(xiil) ncceprance by Employee of anployment with another sports<elated bsiness er program without price wrilien notice to the Direcloc of Athldics;

{xiv) ineationt) of negligent oonduct vogaged in by Employes which, in the ressoneble snd good Gith judgnent of dis Unlversity, [s clenrly conirary to the character aad
vesponsibllitics of a person occupymg the position hield by Employos snd which negalively or sdversely reflects upoo ths Univenity or Its sthictic programs in @ matcasl
fashion;

3

(xv) prolonged sbeence from the Unlversily without the sonsent of the Director of Intercollegiate Athletics, nof (o be urvessonably withhels,

wdfor the University Is put on resiricted membership statvs for 1] tenns becsasa of Acadeziie Perfrmaance Peogram penstaies for the Foothall program;

(xvil) will Al or fateations) disregand by Enployeo of the reasozabls expectuiony or instructions of the Uriversizy's Director of Intercellegiuio Athidetics, after writica notice
to Employes of 3ucd expectations or instrustions; o
(xvig) falure of Esaployss b sy muteris) respect to perfonn the aervices required undes this Agreeaierd, o bresch bn sy material rcapaci of any of Employes’s matasisl

duties or obligaiions under this Aprerment, and such faiturg or breach contines for » period of thisty (30) days fellowing receipl of wiiltan notics of such fallurs or beesch.
Howaeves, if the treach cannot be cured, or {f nolice snd an opportunity to cure s subitantislly simitss matenal beeach have been provided praviomly, then only written notice

of wuch failure or testh shall be roquized.

Orvi) the Footiall propren being asteasad penshiea from the NCAA Division | Acsdeniic Perfonnsnoe Program whcreby the tesa Is donled accens lo post-season
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Employment Contract
Attached Clause

Athletics Code: ATH-3
(Summer Camp)

In addition to the salary herein above set out, the Employee may receive annual
supplemental compensation of not more than $25,000,00 each year from the net
revenues received from Camp. To receive supplemental compensation, the
Employece must, with the prior written approval of the Chief Executive Officer of
the University, organize, run, operate and be present at such Camp. The revenues
covered by this section include all fees received in connection with the operation
of such Camp. In determining the net revenues upon which the supplemental
compensation is based, there shall be deducted from the revenues, all expenses of
the Camp. All expenses of the Camp shall include, but not be limited to, all
housing charges, all food service charges, all equipment and supply charges, and
must be paid in full before the Employee shall be entitled to any supplemental
compensation. The supplemental compensation covered in this section can be
made available only to the extent of the net revenues generated from the summer

camp.
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Employment Contract

|

Athletics
(Multi-year Clause)

This is a multi-year contract beginning March 1, 2015 and ending February 28,
2019.

In the event the Board should terminate this contract without cause at anytime
prior to its expiration, the Board shall be responsible for paying Employee for all
remaining salary due him under this contract but shall not be responsible for
paying any sum representing any income, benefit or damages to Employee other
than the remaining portion due under his annual salary.

In the event the Board terminates this contract for any of the reasons stated in
Section 3 of the Employment Contract, including without limitation those set forth
in ATH-2(HC), no remaining salary, if any, shall be due Employee.
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Employment Contract
Attached Clause

' —

Code: ATH-7

Athletics

(Disclosure of Outside Income)

Employee shall report annually in writing to the President of the University through
the Director of Athletics on or before July 1 of each year, all athletics-related
income from sources outside the University including, without limitation, income
from University-affiliated athletics support entities, annuities, sports camps,
housing benefits, complimentary tickets, television and radio programs and
endorsement, consulting contracts with athletics shoe, apparel, or equipment
manufacturers/sellers, honorartums received from speaking engagements or others.
Employee shall provide such information as deemed necessary to verify such report.
Such outside activitics shall not interfere with full and complete performance by
Employee of the dutics and obligations as an employee of the University.
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