
On Nov 7, 2019, at 9:17 PM,  wrote:

Dear all-

We, the citizen volunteers of the CPVAW, who are protected under the same rules as
city staff and councilmembers, wanted to share this gross example of slander and
defamation of the commission by City Councilmember Glover. 

We have been trying very hard to elevate the rhetoric, to engage in respectful
discourse and to foster a space that is conducive to the growth of our community.
Furthermore we are (and have been) volunteers, regular citizens that are putting their
time and their faith in the democratic system. To have an elected official slander our
peers, who we know in good faith to have given their best efforts to the commission is
unconscientious, ignores the fact that there were personal family circumstances
involved in their departures and furthers the discourse that a person is disqualified to
serve according to race or gender. We would also like it to be clear that it was not due
to the absence of commissioners serving as Chair and Vice Chair that resulted in a lack
of quorum for this meeting.

This is unacceptable and we want to know what action you are going to take to put a
stop to this. We look forward to receiving your response.

Sincerely, 

, CPVAW Commissioner
,  CPVAW Commissioner

,  CPVAW Commissioner
<City Council Member Drew Glover FB page Screen Shot 2019-11-07 at 3.07.35
PM.png>
<City Council Member Drew Glover FB page 2nd Screen Shot 2019-11-07 at 3.21.38
PM.png>
<Drew Glover Personal FB page Screen Shot 2019-11-07 at 3.19.28 PM.png>









 
 

From: Leila Kramer < > 
Sent: Monday, November 11, 2019 7:12 PM
To: Martin Bernal <mbernal@cityofsantacruz.com>
Cc: Lisa Murphy <lmurphy@cityofsantacruz.com>; Tony Condotti <tcondotti@abc-law.com>;
Martine Watkins <mwatkins@cityofsantacruz.com>; ; 

>; Ralph Dimarucut <rdimarucut@cityofsantacruz.com>; Kevin W.
Grossman < >; >;
Cynthia Mathews < >
Subject: Re: DEFAMATION OF CPVAW COMMISSIONERS
 
Dear All,

It has come to my attention that Councilmember Drew Glover posted multiple defamatory and
untrue statements about me on multiple social media pages recently in relation to my resignation
from CPVAW. His followers have also written at least one article doing the same (see below). 

I submitted my letter of resignation from CPVAW on October 10, 2019 because my father has been
in the hospital seven times this year, and isn’t doing well. My father’s ill health did not leave me with
any available time to continue volunteering as vice chair on CPVAW, which is the only reason I
tendered my resignation. It was a very hard decision and not taken lightly. 

It is unacceptable for a council member to post lies about Commissioners publicly, causing people to
draw false conclusions, and even doing harm to my reputation and work as a former commissioner,
without any repercussions. Councilmember Glover’s printed lies have caused me and my family
undo stress and harassment at a time when we are already stretched to our limits. 

It is my sincere hope that you’ll consider a public statement acknowledging the real reason for my
resignation from CPVAW. In addition, I hope that City Council will address Councilmember Glover’s
dangerous behavior, as it discourages anyone wanting to participate on CPVAW, and encourages
unethical behavior. Thank you for your time and consideration. 

Very Sincerely,

Leila Kramer
 
 https://www.indybay.org/newsitems/2019/11/09/18827952.php
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Attorney-Client Privilege Negotiations 

November 18, 2019 
 
 
Councilmember Drew Glover 
City of Santa Cruz 
809 Center Street, Room 10 
Santa Cruz, CA 95060 
 

Re: Violation of the City’s Respectful Workplace Conduct Policy 
Administrative Procedure Order, Section II-#1B 
Attorney-Client Privileged Communication  

 
Dear Councilmember Glover: 
 
I am writing to advise you that the City of Santa Cruz recently received complaints against 
you relating statements you made on November 7, 2019 at 9:53 a.m. on your Facebook page.  
(A screenshot of your Facebook post is attached as Exhibit A).   
 
After a thorough review and analysis, I have determined that your statements unequivocally 
violate the City’s Administrative Procedure Order, Section II-#1B Respectful Workplace 
Conduct policy (the “Policy”).  (A copy of the Policy is attached as Exhibit B).  The Policy 
specifically prohibits you from, among other things, engaging in conduct on social media, with 
a willful or conscious disregard of the feelings, rights or safety of others, in a manner 
perceived by a reasonable person to be derogatory, insulting, bullying, humiliating, 
sabotaging or undermining of a person’s work performance, slanderous, malicious rumor-
spreading or the like.  Moreover, the Policy prohibits you from retaliating against those who 
participated in an investigation by, for example, using social media in a manner “intended to 
injure or harm someone as a response to an action taken or perceived to have been taken; 
revenge.” 
 
In your November 7, 2019 Facebook post, you violated the policy by, among other things, 
insulting the former Chair of the City’s Commission for the Prevention of Violence Against 
Women (“CPVAW”), Kevin Grossman when you described him as a hypocritical white man.  
Given the proximity of time between your comments and the prior investigation report, a 
reasonable person would conclude from your Facebook post that your action was retaliatory 
as it was based, in part, on Mr. Grossman’s “complain[t] in the Rose report” about your 
conduct. 
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You also insinuated, which led the public to believe, that Mr. Grossman and the former Vice-
Chair of CPVAW Leila Kramer had an ulterior political motive for resigning from their roles at 
the CPVAW and that the cancelation of the CPVAW meeting was entirely their faults.  Your 
insinuations are unwarranted and unrelated to the City’s legitimate business interest. Your 
severe and egregious conduct was intended to or would be perceived by a reasonable person 
to be derogatory, insulting, slanderous or malicious rumor-spreading, and undermining Mr. 
Grossman’s and Ms. Kramer’s hard work and dedication with the CPVAW.  Accordingly, your 
actions constitute a violation of the Policy. 
 
Of importance, just recently in July 2019, you were informed by the City that you had violated 
this same Policy with respect to your conduct toward a City staff member.  You were 
encouraged by the City’s Human Resources Director to review the Policy and to refrain from 
engaging in on conduct that may give rise to future complaints.  You were also directed not 
to retaliate against anyone who participated in the Rose investigation.  Nonetheless, it is 
evident that your conduct is still giving rise to new complaints that are similar to those in the 
Rose Report. 
 
Based on the foregoing, I am recommending that the Council be apprised of this 
development for further consideration and that you conduct yourself in a manner to adhere 
to the spirit and letter of the Policy. 

Very truly yours, 

BURKE, WILLIAMS & SORENSEN, LLP 

 

TIMOTHY L. DAVIS 
 

Attachments 




