
SEPARATION, SETTLEMENT AND MUTUAL RELEASE AGREEMENT 

This Separation and Release Agreement (the '�reement") is made and 
entered into by and between Clay County, Missouri (the "County") and Nicole 
Brown ("ACA"). 

WHEREAS, ACA and the County are parties to an Employment 
Agreement entered into on October 15, 2018, (the "Employment Agreement"); 

WHEREAS, ACA has made claims of pervasive sexual harassment, 
gender discrimination and retaliation by Commissioner Jerry Nolte including 
but not limited to (l)harassing ACA because of her gender; (2) providing ACA's 
private personnel information to a third party who then used that information 
to stalk ACA, (3) after ACA made a formal written complaint of discrimination 
and harassment on behalf of herself as well as other employees, threatening 
ACA with insubordination and making retaliatory complaints against her; (4) 
intimidating the ACA with retaliatory acts that threatened legal action; (5) 
publicly demeaning ACA's work in an attempt to discredit her; and (6) posting 
information about the ACA on social media to incite harassment from the 
community. 

WHEREAS, ACA wishes to resign from her position as Assistant County 
Administrator on or before December 31, 2020 ("Resignation Date"); 

WHEREAS, the County wishes to accept ACA's resignation as Assistant 
County Administrator on or before December 31, 2020, and to waive the four 
week working notice period required by Section VI.A. of the Employment 
Agreement; and 

WHEREAS, A CA and the County wish to set forth the terms and conditions of 
ACA' s separation from employment, and to resolve any disputes and claims 
which ACA could potentially have arising from her employment with the County 
and the ending of that employment, as well as resolve any disputes and claims 
which the County could potentially have arising from ACA's employment with the 
County. 

NOW THEREFORE, in consideration of the release and other promises 
contained in this Agreement, the Parties agree as follows: 

A. The County's Agreements

Subject to the terms and conditions contained herein, and provided that 
ACA executes and does not revoke this Agreement as set forth in Section Fhereto, 
the County agrees to provide ACA with the following: 



1. Neutral Reference: In response to inquiries from prospective 
employers, the County agrees to direct such inquiries to its Human Resources 
Manager and to provide information limited to ACA' s dates of employment, 
position held, and last rate of pay. A brief statement, attached as Exhibit A, to 
be printed on County letterhead and kept in ACA's employment file, shall also be 
provided. No other information will be provided. 

2. Media Inquiries: In response to any inqmnes by news or media 
organizations regarding ACA's employment ("Media Inquiries"), the Commission 
will issue the statement attached as Exhibit A. The County shall provide ACA 
with notice of all Media Inquiries via e-mail. 

3. Salary Continuation: The County agrees to continue to pay the ACA 
her regular salary consistent with the County's payroll practices through the end 
of the 2020 calendar year. 

4. Severance Pay and Consideration for Settlement of all Claims: The 
County agrees to provide ACA with three months of severance pay in accordance 
with Section VI.A.3. of her Employment Agreement, and to also pay 
consideration for settlement of the ACA's claims of harassment and retaliation 
in the amount of $50,000.00, for a gross payment in the amount of $79,124.42 
("Severance Payment"). The Severance Payment shall be paid as a lump sum 
payment. The ACA will be provided a 1099 from the County for this payment. 
This severance payment shall be made no later than14 days after the ACA's 
notice of resignation. 

5. Health Benefits: The County agrees to pay the employer's share of 
ACA's and her qualified beneficiaries' health insurance premiums through 
December 2020. Such coverage will be provided in accordance with the 
Consolidated Omnibus Budget Reconciliation Act ("COBRA"). After December 
31, 2020, ACA will be solely responsible for the cost of continuing health coverage 
for herself and her qualified beneficiaries. 

6. Unused Vacation and Sick Time: The County agrees to pay no less 
than one-hundred percent of ACA's accrued but unused vacation pay, and no less 
than twenty-five (25) percent of ACA's accrued but unused sick time, subject to 
applicable withholdings and deductions. The payout of these accruals shall be 
made no later than 14 days after the ACA's notice of resignation. 

7. Personnel Files: The County agrees to keep and maintain 
confidentiality of the ACA's personnel file and employee information 1n 
accordance with County policies and Missouri law, R.S. Mo. § 610.021(13). 
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