
Statement for Public Release from Seth Dunlap 

Sept 25, 2019 

 It has been fifteen (15) days since WWL tweeted from its official twitter account calling 
its employee, Seth Dunlap, a “fag”.  Seth has been patient with Entercom Communications 
during this time, largely withholding public comment in an attempt to allow the investigation to 
ensue and in hopes of fair and amicable treatment. To date, Entercom has not apologized to Seth 
for this incident. 

 Rather, Entercom has refused to provide any evidence whatsoever to Seth regarding their 
investigation.  They have provided no forensic investigatory reports, Twitter data, surveillance 
footage, interview transcripts or recordings, polygraph results, or any other documents or 
evidence to Seth or the media relative to their investigation into this shocking event.   

 Due to the lack of any evidentiary updates from Entercom, Seth voluntarily submitted to 
a polygraph test administered by a certified and licensed expert polygraph examiner.  The results 
of the testing, which have a 95% accuracy rate, concluded that Seth was truthful during the 
polygraph testing, and completely exonerated Seth from any involvement in the offense tweet 
whatsoever. The report is attached.  

 It is our understanding that up to fourteen (14) Entercom employees have password 
access to WWL’s twitter account.  Seth is not one of the employees that had any access 
whatsoever to the Twitter account at the time of the offense tweet.  Of note, we have requested 
information about whether Entercom’s employees, including the fourteen employees who have 
password access to WWL’s twitter account, have submitted to voluntary or mandatory polygraph 
testing, and Entercom has refused to respond to that request.   

 Due to the fact that this expansive Pennsylvania corporation has provided absolutely no 
evidentiary update to us or the media relative to the status of their investigation in over two 
weeks since this tweet, is concerning and, quite frankly, suspicious.  If Entercom is attempting to 
use the vast resources at its disposal during this time to create a narrative to avoid its own 
culpability by implicating any innocent employee, including Seth, we should all be outraged and 
there should be consequences.  

 It is indisputable that this tweet was egregious and shocking; however, it is unsurprising.  
In the coming weeks, we will reveal the appalling history of discrimination Seth has experienced 
during his eight years at Entercom as an openly gay man.  Once all of the evidence comes to 
light, the inescapable conclusion is that Entercom has allowed an anti-gay, bigoted, and hostile 
work environment to flourish, and that Entercom as well as its corporate lawyers were aware of 
instances of homophobia and discrimination and did nothing to protect Seth or its LGBTQ+ 
employees.   We will be preparing a lawsuit and complaint in the upcoming weeks that will 
discuss these instances in more detail.  

 


